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Psychological Fitness For Duty (PFFD)
(Psychological = Cognitive, Behavioral, Substance Abuse)
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 with HR
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No
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AA = Appointing Authority/

designee

C-SEAP = Colorado State 

Employee Assistance Program

EE = Employee

HR = Human Resources

PFFD = Psychological Fitness 

For Duty

ROI = Release of Information

RTW = Return To Work

AA: performance management 

and/or corrective/disciplinary 

process as appropriate

 



From 

Page 1A

C-SEAP meets 

with EE, discusses 

option of ROI & 

creates plan

C-SEAP provides 

services according 

to plan 

C-SEAP & AA -

two-way feedback

Evaluator completes evaluation regarding EE’s ability

 to perform job safely & effectively

From 

Page 1B

C-SEAP closes 

case

EE 

signs ROI?

C-SEAP provides 

services according 

to plan 

Yes No

No feedback 

to AA 

AA: performance 

management and/or 

corrective/disciplinary 

process as appropriate

C-SEAP closes 

case

AA: performance 

management and/or 

corrective/disciplinary 

process as appropriate 

RTW meeting with AA & 

C-SEAP

 Fit for Duty
Not Fit for Duty

C-SEAP monitors 

plan, supports EE, 

feedback to AA on 

progress 

Fit for Duty - Provisional

may continue to work 

contingent upon following 

recommendations

C-SEAP reviews after 

a specified time period 

C-SEAP monitors 

treatment, supports EE

C-SEAP & AA two-way 

feedback

 C-SEAP reviews  

PFFD report with AA/

HR and creates plan

RTW meeting

EE able 

to RTW?
YesNo

Consider options in 

consultation with HR

AA = Appointing Authority/designee

C-SEAP = Colorado State Employee Assistance Program

EE = Employee

HR = Human Resources

PPFFD = Psychological Fitness For Duty

ROI = Release of Information

RTW = Return To Work

Psychological Fitness For Duty (PFFD)
(Psychological = Cognitive, Behavioral, Substance Abuse)
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C-SEAP reviews  

PFFD report with AA/

HR and creates plan

C-SEAP reviews  PFFD 

report with AA/HR and 

creates plan

C-SEAP closes 

case

C-SEAP closes 

case

RTW meeting

C-SEAP meets 

with EE

C-SEAP meets 

with EE

 C-SEAP meets with 

EE (if eligible)
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C-SEAP provides 

services to EE

C-SEAP closes 

case

Yes

EE 

contacts 

C-SEAP?

Informal Referral Formal Referral

EE contacts 

C-SEAP

AA meets with EE 

& refers him/her to 

C-SEAP

AA contacts 

C-SEAP & 

provides referral 

information

AA: performance 

management and/or 

corrective/disciplinary 

process as appropriate

EE refuses?

C-SEAP 

closes case

Yes

No

Types of C-SEAP Referrals

AA = Appointing Authority/

designee 

C-SEAP = Colorado State 

Employee Assistance Program

EE = Employee

FFD = Fitness For Duty

HR = Human Resources

ROI = Release of Information

RTW = Return To Work
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C-SEAP meets with 

EE, discusses option 

of ROI & creates 

plan

C-SEAP provides 

services according to 

plan 

C-SEAP & AA: two-way 

feedback

EE 

signs ROI?

C-SEAP provides 

services according to 

plan 

Yes No

No feedback provided 

to AA

AA: performance 

management and/or 

corrective/disciplinary 

process as appropriate

C-SEAP closes 

case

AA: performance 

management and/or 

corrective/disciplinary 

process as appropriate

 


